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INTRODUCTION




EQUITY, DIVERSITY AND INCLUSION

EQUITY

When we use the word equity, we acknowledge that society creates
advantages and barriers that impact how people access opportunities. In
order to ensure everyone is treated fairly, we need to account for the fact
that different people have different starting points.

DIVERSITY

When we talk about diversity, we recognise that the visible and hidden
differences between people strengthen our work, our communities and
our society, by bringing new experiences, perspectives and approaches to
the table.

INCLUSION

When we talk about inclusion, we mean creating an environment where
everybody feels a sense of belonging and is able to make a positive
contribution.




OUR 2030 STRATEGY

Equity, diversity and inclusion is central to our 2030 strategy for the
Foundation. It is one of our five core commitments about the way we’ll work.
We know that we cannot reach our impact goals or achieve our vision without

focussing on EDI.
OUR VISION

Our vision is that young people and their communities
will have the tools and resources they need
to thrive and be a force for change in the world.

FIVE IMPACT GOALS

FIVE COMMITMENTS ABOUT THE WAY WE'LL WORK

You can read our full strategy here.



https://www.berkeleyfoundation.org.uk/-/media/foundation/about-us/berkeley-foundation_2030-strategic_plan.ashx?rev=88368bcdc70a4a68890e013ee9c67657&hash=8AD46FD1F75867D0B0853CB3EC4FBD5A

OUR COMMITMENT

to Equity, Diversity and Inclusion

At the Berkeley Foundation, we are committed to putting
equity, diversity and inclusion at the heart of everything
we do.

This means actively challenging and addressing
structural inequalities, both within our own organisation,

and through our grant-making activities.




EQUITY, DIVERSITY AND INCLUSION
WITHIN OUR ORGANISATION




EQUITY, DIVERSITY AND INCLUSION
WITHIN OUR ACTIVITIES

T

* We will do more to involve the people and communities we serve in
our grant-making.
We will ensure that new funding programmes are developed taking
account of what the organisations, young people and communities we
serve tell us is needed, and that a diverse range of people, including
those with lived experience, are represented where possible on our
external grant assessment panels.

We will review our publications and processes to improve their
accessibility.

This includes reviewing our website, funding guidelines, application and
monitoring processes.

We will seek to collect and report on EDI data from our applicants
and charity partners.

We want to understand more about who we are funding, and more
importantly, who we are not funding, in order to direct more of our
resources towards under-represented groups.

* We will actively invite feedback from our charity partners and others
on our ways of working, including our EDI practices.
As part of our work to develop our 2030 strategy, we surveyed our
charity partners and hosted a series of focus groups to explore their
experiences of working with us. We shall build on this by developing an
anonymous annual survey of charity partners, as well as by seeking
feedback through our regular partnership meetings.







